CRIMINAL BACKGROUND CHECK FORM

The University of Texas Health Science Center at Houston

UTHSC-H provides assurance that all employees, volunteers or other interested parties who are expected to have contact with
Houston Independent School District (H..S.D.) students have passed a criminal history background check current within the
last year.

Print all information requested. Falsification of any information on this form will void your consideration for the
program and any actions based on it.

Name:

Last First Middle

Other Names Used:

Social Security #: Date of Birth:

Gender: o Male o Female Driver’s License # and State:

Race/Ethnic Category:

O

White (Not of Hispanic origin) — Persons having origins in any of the original people of

Europe, North Africa, or the Middle East.

o Black (Not of Hispanic origin) — Persons having origins in any of the Black racial
groups of Africa.

o Hispanic — Persons of Mexican, Puerto Rican, Cuban, Central or South American, or
other Spanish culture or origin, regardless of race.

o Asian or Pacific Islander — Persons having origins in any of the original peoples of the
Far East, Southeast Asia, the Indian Subcontinent, or the Pacific Islands (examples:
China, Japan, Korea, the Philippine Islands, and Samoa).

o American Indian or Alaskan Native — Persons having origins in any of the original

peoples of North America.

| hereby authorize any law enforcement agency to furnish UTHSC-H or its agent information related to my criminal history.
| hereby release UTHSCH and all its agents and employees, the law enforcement agency and all employees of law
enforcement agencies furnishing information, from all liability resulting from the furnishing of this information to UTHSC-H.
| certify that the statements made by me on this form are true, complete, and correct to the best of my knowledge and
belief and are made in good faith. | understand that any false statements made herein will void my consideration for
participation in the program and could result in disciplinary action including termination. | further understand failure to
successfully pass the established criteria as noted could result in disciplinary action including termination.

Signature: Date:

With few exceptions, you are entitled on your request to be informed about the information The University of Texas Health
Science Center at Houston (UTHSCH) collects about you. Under Sections 552.021 and 552.023 of the Texas
Government Code, you are entitled to receive and review the information. Under Section 559.004 of the Texas
Government Code, you are entitled to have UTHSCH correct information about you that is held by us and is incorrect, in
accordance with the procedures set forth in The University of Texas System Business Procedures Memorandum 32. The
information that UTHSCH collects will be retained and maintained as required by Texas records retention laws (Section
441.180 et seq. of the Texas Government Code) and rules. Different types of information are kept for different periods of
time.

This section to be completed by UTHSC-H

Position: Department:
Unit/School:

Request Date: Results Date:
Approved: o Yes o No HR Representative:

Please see attached H.I.S.D. guidelines regarding criminal history records checks.




Excerpt from HISD on-line policy

http://www.tasb.org/cgi-pol/do-policy-frame-verity.perl?orgno=101912&policy=DC(L)-X-
101912 .html

EMPLOYMENT  For the purposes of restricting employment of applicants with a criminal history record,
RESTRICTIONS  "conviction™ is defined as a finding of guilt or acceptance by the courts of a plea of guilty
or nolo contendere. The District shall not employ an applicant who:

1. Is aconvicted felon;

2. Is convicted of a misdemeanor involving moral turpitude. "Moral turpitude” is an
act of baseness, vileness, or depravity in the private or social duties that a person
owes another member of society in general and that is contrary to the accepted rule
of right and duty between persons.

3. Is charged with a felony or misdemeanor involving moral turpitude, until there is a
final disposition of the charge;

4. 1s on probation for any offense (including a deferred adjudication probation) that
would otherwise restrict employment.

Persons charged with a criminal offense that was dismissed through deferred adjudication
may be considered for employment except when the charge was for capital murder;
murder; voluntary or involuntary manslaughter; any felony theft offense; indecency with a
child; injury to a child, elderly, or disabled individual; kidnapping; aggravated kidnapping;
aggravated sexual assault; aggravated assault causing serious bodily injury; sexual assault
of a child; aggravated robbery; any felony where a deadly weapon was used or exhibited;
any felony related to the manufacture, delivery, or possession of marijuana, a controlled
substance, or a dangerous drug.


http://www.tasb.org/cgi-pol/do-policy-frame-verity.perl?orgno=101912&policy=DC(L)-X-101912.html
http://www.tasb.org/cgi-pol/do-policy-frame-verity.perl?orgno=101912&policy=DC(L)-X-101912.html


CRIMINAL BACKGROUND CHECK FORM


The University of Texas Health Science Center at Houston

		UTHSC-H provides assurance that all employees, volunteers or other interested parties who are expected to have contact with Houston Independent School District (H.I.S.D.) students have passed a criminal history background check current within the last year.


Print all information requested.  Falsification of any information on this form will void your consideration for the program and any actions based on it.  

Name:___________________________________________________________________________________________

                               Last                                                                          First                                                              Middle 


Other Names Used:________________________________________________________________________________


Social Security #:______________________________   Date of Birth:_______________________________________     


Gender:     □  Male          □  Female                                    Driver’s License # and State:__________________________

Race/Ethnic Category:   □   White (Not of Hispanic origin) – Persons having origins in any of the original people of 


                                              Europe, North Africa, or the Middle East.


                                         □   Black (Not of Hispanic origin) – Persons having origins in any of the Black racial 

                                              groups of Africa.

                                         □   Hispanic – Persons of Mexican, Puerto Rican, Cuban, Central or South American, or 


                                              other Spanish culture or origin, regardless of race.


                                         □   Asian or Pacific Islander – Persons having origins in any of the original peoples of the 


                                              Far East, Southeast Asia, the Indian Subcontinent, or the Pacific Islands (examples: 


                                              China, Japan, Korea, the Philippine Islands, and Samoa).


                                         □   American Indian or Alaskan Native – Persons having origins in any of the original 


                                              peoples of North America.

I hereby authorize any law enforcement agency to furnish UTHSC-H or its agent information related to my criminal history.  I hereby release UTHSCH and all its agents and employees, the law enforcement agency and all employees of law enforcement agencies furnishing information, from all liability resulting from the furnishing of this information to UTHSC-H.  I certify that the statements made by me on this form are true, complete, and correct to the best of my knowledge and belief and are made in good faith.  I understand that any false statements made herein will void my consideration for participation in the program and could result in disciplinary action including termination.  I further understand failure to successfully pass the established criteria as noted could result in disciplinary action including termination.

Signature:_________________________________________________     Date:________________________________


With few exceptions, you are entitled on your request to be informed about the information The University of Texas Health Science Center at Houston (UTHSCH) collects about you.  Under Sections 552.021 and 552.023 of the Texas Government Code, you are entitled to receive and review the information.  Under Section 559.004 of the Texas Government Code, you are entitled to have UTHSCH correct information about you that is held by us and is incorrect, in accordance with the procedures set forth in The University of Texas System Business Procedures Memorandum 32.  The information that UTHSCH collects will be retained and maintained as required by Texas records retention laws (Section 441.180 et seq. of the Texas Government Code) and rules.  Different types of information are kept for different periods of time.



		This section to be completed by UTHSC-H

Position:____________________________________________   Department:_________________________________


Unit/School:_________________________________________

Request Date:_______________________________________    Results Date:________________________________


Approved:     □  Yes            □  No                          HR Representative:________________________________________







Please see attached H.I.S.D. guidelines regarding criminal history records checks.

Excerpt from HISD on-line policy


http://www.tasb.org/cgi-pol/do-policy-frame-verity.perl?orgno=101912&policy=DC(L)-X-101912.html

		EMPLOYMENT RESTRICTIONS 






		

		For the purposes of restricting employment of applicants with a criminal history record, "conviction" is defined as a finding of guilt or acceptance by the courts of a plea of guilty or nolo contendere. The District shall not employ an applicant who: 


1. Is a convicted felon; 


2. Is convicted of a misdemeanor involving moral turpitude. "Moral turpitude" is an act of baseness, vileness, or depravity in the private or social duties that a person owes another member of society in general and that is contrary to the accepted rule of right and duty between persons. 


3. Is charged with a felony or misdemeanor involving moral turpitude, until there is a final disposition of the charge; 


4. Is on probation for any offense (including a deferred adjudication probation) that would otherwise restrict employment. 


Persons charged with a criminal offense that was dismissed through deferred adjudication may be considered for employment except when the charge was for capital murder; murder; voluntary or involuntary manslaughter; any felony theft offense; indecency with a child; injury to a child, elderly, or disabled individual; kidnapping; aggravated kidnapping; aggravated sexual assault; aggravated assault causing serious bodily injury; sexual assault of a child; aggravated robbery; any felony where a deadly weapon was used or exhibited; any felony related to the manufacture, delivery, or possession of marijuana, a controlled substance, or a dangerous drug. 





